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(54) SYSTEM AND METHOD FOR REAL TIME JOB MATCHING, AND COMPUTER-READABLE RECORDING 
MEDIUM WITH PROGRAM TO BE EXECUTED BY THE COMPUTER RECORDED THEREON 

(57)Abstract: 

PROBLEM TO BE SOLVED: To create a new talent supply market 
satisfying a real time labor demand to short-time working while utilizing 
a portable telephone terminal. 

SOLUTION: Hiring information is registered from a hirer terminal 43 by a 
hiring information register part 63. Job hunting information is registered 
from a portable telephone 53 by a job hunting information register part 
65. An automatic matching part 67 matches the hiring information and 
the job hunting information, and an automatic matching information 
transmitting part 69 transmits the result of matching to the hirer 
terminal 43 and the portable telephone 53 and exchanges mail between a ""'^ 
hirer and a job hunter until the adoption of the job hunter is determined. 
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CLAIMS 



[Claim(s)] 

[Claim 1] The employment information registration section which receives and registers an employer's 
employment information from an employer terminal, The job-hunting information registration section which 
receives and registers an applicant's job-hunting information from a personal digital assistant. The matching 
section which makes the employment information registered by the employment information registration section 
and the job-hunting information registered by the job-hunting information registration section match. While 
transmitting an employer s employment information matched with an applicant's personal digital assistant which 
employment information and job-hunting information matched by the matching section The real-time-job 
matching system characterized by having the matching information transmitting section which transmits an 
applicant's job-hunting information which employment information and job-hunting information matched with an 
employer's employer terminal by the matching section. 

[Claim 2] The above-mentioned matching information transmitting section is a real-time-job matching system 
according to claim 1 characterized by receiving a job-hunting application of an applicant from an applicant's 
personal digital assistant, transmitting that the employer terminal had a job-hunting application, receiving either 
of a notification of employment and advice of a rejection from an employer terminal, and transmitting to an 
applicant's personal digital assistant. 

[Claim 3] It is the real-time-job matching system according to claim 2 which the above-mentioned matching 
section retrieves applicant information to one employer s employment information, and makes match two or more 
applicants, and chooses an applicant in order and is characterized by to transmit employment application 
information to the selected applicant out of two or more applicants whom the matching section made match until 
the above-mentioned matching information transmitting section receives a notification of employment from an 
employer terminal. 

[Claim 4] It is the real-time-job matching system according to claim 1 characterized by for the above-mentioned 
matching section retrieving the job-hunting information matched with the employment information, and answering 
an employer terminal in a retrieval result out of the job-hunting information registered into the above-mentioned 
job-hunting information registration section whenever employment information was registered by the above- 
mentioned employment information registration section from the employer terminal. 

[Claim 5] It is the real-time-job matching system according to claim 1 characterized by for the above-mentioned 
matching section retrieving the employment information matched with the job-hunting information, and answering 
a personal digital assistant in a retrieval result out of the employment information registered into the above- 
mentioned employment information registration section whenever job-hunting information was registered by the 
above-mentioned job-hunting information registration section from the personal digital assistant. 
[Claim 6] The above-mentioned real-time-job matching system is a real-time-job matching system according to 
claim 1 characterized by the thing of the reference data in the case of matching have further the matching 
hysteresis registration section which registers the matching hysteresis of an employer and a job offer person, 
and according [ the above-mentioned matching hysteresis ] to the above-mentioned matching section, and the 
transmit data based on the above-mentioned matching information transmitting section used for either at leasl 
[Claim 7] It is the real-time-job matching system according to claim 1 carried out [ that the above-mentioned 
job-hunting information registration section receives many and unspecified applicants' job-hunting information, 
and the above-mentioned employment information registration section registers while receiving and registering 
the employment information of only the employer who publishes authentication ID to an employer with a 
registration demand, and has Authentication ID, and ] as the description. 

[Claim 8] It is the real-time-job matching system according to claim 1 which the above-mentioned employment 
information registration section receives time limit employment information with the time limit when registration 
is deleted from an employer terminal, and is characterized by the above-mentioned employment information 
registration section deleting time limit employment information by arrival of the time limit. 



[Claim 9] The aboVe-mentioned matching information transmitting section is a real-time-job matching system 
according to claim 1 characterized by transmitting employment information including the communication 
information for contacting an employer to an applicant's personal digital assistant, and urging the communication 
to an employer from an applicant while transmitting the job-hunting information except the communication 
information for contacting an applicant to an employer terminal. 

[Claim 10] The employment information registration process of receiving and registering an employers 
employment information from an employer terminal, The job-hunting information registration process of receivini 
and registering an applicant's job-hunting information from a personal digital assistant, The matching process 
which makes the employment information registered according to the employment information registration 
process, and the job-hunting information registered according to the job-hunting information registration proces 
match, While transmitting an employer s employment information matched with an applicant's personal digital 
assistant which employment information and job-hunting information matched according to the matching proces* 
The real-time-job matching approach characterized by having the matching information transmitting process of 
transmitting an applicant's job-hunting information which employment information and job-hunting information 
matched with an employer's employer terminal according to the matching process. 

[Claim 11] The employment information registration process of receiving and registering an employer's 
employment information from an employer terminal. The job-hunting information registration process of receiving 
and registering an applicant's job-hunting information from a personal digital assistant. The matching process 
which makes the employment information registered according to the employment information registration 
process, and the job-hunting information registered according to the job-hunting information registration proces 
match. While transmitting an employer s employment information matched with an applicant's personal digital 
assistant which employment information and job-hunting information matched according to the matching procesj 
The record medium which recorded the program for making a computer perform the matching information 
transmitting process of transmitting an applicant's job-hunting information which employment information and 
job-hunting information matched with an employer's employer terminal according to the matching process and in 
which computer reading is possible. 

[Claim 12] The employment information registration section which receives and registers an employer's 
employment information from an employer terminal, The job-hunting information reception section which 
receives an applicant's job-hunting information from a personal digital assistant, and the employment information 
registered by the employment information registration section. While transmitting an employer's employment 
information matched with an applicant's personal digital assistant which employment information and job-hunting 
information matched by the matching section which makes the job-hunting information received by the job- 
hunting information reception section match, and the matching section The real-time-job matching system 
characterized by having the matching information transmitting section which transmits an applicant's job-hunting 
information which employment information and job-hunting information matched with an employer's employer 
terminal by the matching section. 

[Claim 13] The employment information reception section which receives an employer's employment information 
from an employer terminal, and the job— hunting information registration section which receives and registers an 
applicant's job-hunting information from a personal digital assistant. The matching section which makes the 
employment information received by the employment information reception section and the job-hunting 
information registered by the job-hunting information registration section match. While transmitting an 
employer's employment information matched with an applicant's personal digital assistant which employment 
information and job-hunting information matched by the matching section The real-time-job matching system 
characterized by having the matching information transmitting section which transmits an applicant's job-hunting 
information which employment information and job-hunting information matched with an employer's employer 
terminal by the matching section. 
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DETAILED DESCRIPTION 



[Detailed Description of the Invention] 
[0001] 

[Field of the Invention] This invention relates to the real-time-job matching system which creates the new 
talented-people supply commercial scene with which the real time labor need over short-time labor is filled using 
personal digital assistants, such as a cellular phone. 
[0002] 

[Description of the Prior Art] Drawing 21 is drawing showing the present labor environment and future 
perspectives. The restructuring of an enterprise accelerates, and there is a upward tendency of a young-man 
layer which it is not employed [ upward tendency ] or does not want to. take the post of regular employment on 
the other hand, and the labor market has been changing. That is, the inclination of fluidization of talented people 
is remarkable. Moreover, on the other hand, regulation of job placement etc. has been eased. For an applicant's 
looking for a job by the Management and Coordination Agency labor ****** (1999. 8), the reply "a job- 
placement magazine etc. was utilized" was 34.8%. Moreover, it has judged that network introduction of the 
"direct bargaining method" which does not take the charge of agency has played the same role as the job- 
placement magazine which does not need authorization of job placement business as a guide of the Ministry of 
Labor, and is an announcement schedule about a guide concrete during the 2000 fiscal year (Nihon Keizai 
Shimbun 2000.3.22). Thus, since relaxation of fluidization of talented people, regulation, etc. had progressed, the 
need of creating a new talented-people secondary market came out. 
[0003] 

[Problem(s) to be Solved by the Invention] For example, the talented-people introduction system (for example, 
JP,1 1-85844.A, JP,10-232893.A) currently performed from the former was not a system which days had to start 
after registering before being adopted, or had to go to the location in which the talented-people introduction 
system is installed, and fitted short-time labor, part-time job. or a part time worker. 

[0004] This invention aims at offering the real-time-job matching system which creates a new talented-people 
secondary market. It aims at offering the system which fulfills labor need on real time to short-time labor 
especially. It aims at offering the interactive information-interchange field which had a sex and simplicity 
instancy by the new business model which utilized the Internet and a personal digital assistant especially. 
[0005] 

[Means for Solving the Problem] The real-time— job matching system concerning this invention The employment 
information registration section which receives and registers an employer s employment information from an 
employer terminal, The job-hunting information registration section which receives and registers an applicant's 
job-hunting information from a personal digital assistant. The matching section which makes the employment 
information registered by the employment information registration section and the job-hunting information 
registered by the job-hunting information registration section match. While transmitting an employers 
employment information matched with an applicant's personal digital assistant which employment information and 
job-hunting information matched by the matching section It is characterized by having the matching information 
transmitting section which transmits an applicant's job-hunting information which employment information and 
job-hunting information matched with an employer s employer terminal by the matching section. 
[0006] The above-mentioned matching information transmitting section receives a job-hunting application of an 
applicant from an applicant's personal digital assistant, transmits that the employer terminal had a job-hunting 
application, receives either of a notification of employment and advice of a rejection from an employer terminal, 
and is characterized by transmitting to an applicant's personal digital assistant 

[0007] The above-mentioned matching section retrieves applicant information to one employer's employment 
information, and makes two or more applicants match, and out of two or more applicants whom the matching 
section made match, the above-mentioned matching information transmitting section chooses an applicant in 
order, and is characterized by transmitting employment application information to the selected applicant until it 
receives a notification of employment from an employer terminal. 

[0008] The above-mentioned matching section is characterized by retrieving the job-hunting information 
matched with the employment information, and answering an employer terminal in a retrieval result out of the 
job-hunting information registered into the above-mentioned job-hunting information registration section 



whenever employm'ent infbrmation was registered by the above-mentioned employment information registration 
section from the employer terminal. 

[0009] The above-mentioned matching section is characterized by retrieving the employment information 
matched with the job-hunting information, and answering a personal digital assistant in a retrieval result out of 
the employment information registered into the above-mentioned employment information registration section 
whenever job-hunting information was registered by the above-mentioned job-hunting information registration 
section from the personal digital assistant. 

[0010] The above-mentioned real-time-job matching system has further the matching hysteresis registration 
section which registers the matching hysteresis of an employer and a job offer person, and the above-mentioned 
matching hysteresis is characterized by the thing of the reference data in the case of matching by the above- 
mentioned matching section, and the transmit data based on the above-mentioned matching information 
transmitting section used for either at least 

[0011] Moreover, the above-mentioned employment information registration section publishes authentication ID 
to an employer with a registration demand, and while receiving and registering the employment information of 
only the employer who has Authentication ID, it carries out the above-mentioned job-hunting information 
registration section receiving many and unspecified applicants' job-hunting information, and registering as the 
description. 

[0012] The above-mentioned employment information registration section receives time limit employment 
information with the time limit when registration is deleted from an employer terminal, and the above-mentioned 
employment information registration section is characterized by deleting time limit employment information by 
arrival of the time limit. 

[0013] The above-mentioned matching information transmitting section is characterized by transmitting 
employment information including the communication information for contacting an employer to an applicant's 
personal digital assistant, and urging the communication to an employer from an applicant while it transmits the 
job-hunting information except the communication information for contacting an applicant to an employer 
terminal. 

[0014] The real-time-job matching approach concerning this invention The employment information registration 
process of receiving and registering an employers employment information from an employer terminal, The job- 
hunting information registration process of receiving and registering an applicant's job-hunting information from a 
personal digital assistant. The matching process which makes the employment information registered according 
to the employment information registration process, and the job-hunting information registered according to the 
job-hunting information registration process match. While transmitting an employer s employment information 
matched with an applicant's personal digital assistant which employment information and job-hunting information 
matched according to the matching process It is characterized by having the matching information transmitting 
process of transmitting an applicant's job-hunting information which employment information and job-hunting 
information matched with an employer's employer terminal according to the matching process. 
[0015] The record medium which recorded the program for performing the computer concerning this invention 
and in which computer reading is possible The employment information registration process of receiving and 
registering an employer's employment information from an employer terminal. The job-hunting information 
registration process of receiving and registering an applicant's job-hunting information from a personal digital 
assistant, The matching process which makes the employment information registered according to the 
employment information registration process, and the job-hunting information registered according to the job- 
hunting information registration process match, While transmitting an employer's employment information 
matched with an applicant's personal digital assistant which employment information and job-hunting information 
matched according to the matching process It is characterized by recording the program for making a computer 
perform the matching information transmitting process of transmitting an applicant's job-hunting information 
which employment information and job-hunting information matched with an employer's employer terminal 
according to the matching process. 

[0016] The real-time-job matching system concerning this invention The employment information registration 
section which receives and registers an employer's employment information from an employer terminal. The job- 
hunting information reception section which receives an applicant's job-hunting information from a personal 
digital assistant and the employment information registered by the employment information registration section. 
While transmitting an employer's employment information matched with an applicant's personal digital assistant 
which employment information and job-hunting information matched by the matching section which makes the 
job-hunting information received by the job-hunting information reception section match, and the matching 



section It is characterized by having the matching information transmitting section which transmits an applicants 
job-hunting information which employment information and job-hunting information matched with an employers 
employer terminal by the matching section. 

[0017] The real-time-job matching system concerning this invention The employment information reception 
section which receives an employer s employment information from an employer terminal, and the job-hunting 
information registration section which receives and registers an applicant's job-hunting information from a 
personal digital assistant. The matching section which makes the employment information received by the 
employment information reception section and the job-hunting information registered by the job-hunting 
information registration section match, While transmitting an employer s employment information matched with 
an applicant's personal digital assistant which employment information and job-hunting information matched by 
the matching section It is characterized by having the matching information transmitting section which transmits 
an applicant's job-hunting information which employment information and job-hunting information matched with 
an employer s employer terminal by the matching section. 
[0018] 

[Embodiment of the Invention] Gestalt 1. drawing 1 of operation is system configuration drawing of the gestalt of 
this operation. An employer 41 and an applicant 51 do and the manual network 61 (manual network .com of a 
cat) of a cat introduces both. That is. the manual network 61 of a cat offers "the structure which can secure 
talented people immediately when an employer 41 is short-handed as a bee." Moreover, when an applicant 51 
has free time amount, "the structure which becomes the hand of a cat and can change the vacant time amount 
to money immediately" is offered. That is, the manual network 61 of a cat is a real-time-job matching site which 
connects timely now immediately the employer [ want / a help ] 41 and the applicant 51 who can work if it is 
now. 

[0019] The employer terminal 43 is prepared for the employer 41. The employer terminal 43 consists of a display 
44, a keyboard 45, and a system unit 46. On the other hand, the applicant 51 has the cellular phone 53 (an 
example of a personal digital assistant). The cellular phone 53 is equipped with the display 54 and the ten key 55. 
An employer 41 accesses to the manual network 61 of a cat using the employer terminal 43. An applicant 51 
accesses to the manual network 61 of a cat using a cellular phone 53. The manual network 61 of a cat registers 
the content of employment, hiring conditions, etc. from the employer terminal 43. and memorizes them in the 
employment information database 71. Moreover, the manual network 61 of a cat registers an applicant's 51 
conditions wishing job-hunting etc. from a cellular phone 53. and memorizes them in the job-hunting information 
database 81. And the manual network 61 of a cat transmits the employment information acquired from the 
employer 41 to an applicant 51 while transmitting the job-hunting information acquired from the applicant 51 
based on the result which was made to match the information registered into the employment information 
database 71 and the job-hunting information database 81, and was matched to an employer 41. The manual 
network 61 of a cat exists between an employer 41 and an applicant 51, and mediates both negotiation. When 
adoption is determined, adoption hysteresis is memorized in the matching hysteresis database 91. The 
communication link of the employer terminal 43, the manual network 61 of a cat, and a cellular phone 53 is 
performed through the Internet. Therefore, access to the manual network 61 of a cat from the employer terminal 
43 and a cellular phone 53 is performed using the access gestalt of the homepage (or web page) to the manual 
network 61 of a cat A cellular phone 53 can use access using the I mode (trademark) which NTT DoCoMo 
offers. 

[0020] Drawing 2 is drawing showing the 1st screen of the homepage of the manual network 61 of a cat The 
address of this homepage is "www.nekenote-netcom." The employer terminal 43 and a cellular phone 53 can 
obtain introduction of talented people and introduction of a station by accessing to this address. The mounting 
gestalt of the manual network 61 of a cat is realized by for example, a server computer or the computer which a 
provider offers. CPU for operating a computer program, memory, the operating system, the disk, etc. are 
prepared for the server computer or a provider s computer. The manual network 61 of a cat is registered as a 
homepage with CPU. memory, an operating system, a disk, etc., and access is performed from an employer 41 
and an applicant 51. 

[0021] Drawing 3 is drawing showing the real-time-job matching system with the time limit of the short-time 
labor (part-time job) using personal digital assistants, such as a cellular phone or PHS. There are the 
employment information registration section 63, the job-hunting information registration section 65. the 
automatic matching section 67. the automatic matching information transmitting section 69, and the matching 
hysteresis registration section 68 in the manual network 61 of a cat The employment information registration 
section 63 receives employment information from an employer's 41 employer terminal 43, and registers it into 



the employment information database 71. The job-hunting information registration section 65 receives job- 
hunting information from an applicant's 51 cellular phone 53, and registers it into the job-hunting information 
database 81. The automatic matching section 67 makes the employment information and job-hunting information 
which were memorized by the employment information database 71 and the job-hunting information database 81 
match. The automatic matching information transmitting section 69 transmits employment information to an 
applicant's 51 cellular phone 53 which employment information and job-hunting information matched by the 
automatic matching section 67. Moreover, the automatic matching information transmitting section 69 transmits 
an applicant's 51 matched job-hunting information to the employer terminal 43. Further, the automatic matching 
information transmitting section 69 exchanges e-mail between the employer terminal 43 and a cellular phone 53, 
and guides even both adoption decision. The matching hysteresis registration section 68 memorizes adoption 
hysteresis in the matching hysteresis database 91, when adoption is determined. This matching hysteresis is 
used as reference data in case the automatic matching section 67 makes employment information and job- 
hunting information match. Moreover, matching hysteresis is used as addition data at the time of the automatic 
matching information transmitting section 69 sending matching information to an employer 41 and an applicant 
51. Realizing as software (program) of a computer is also possible, and the employment information registration 
section 63 mentioned above, the job-hunting information registration section 65, the automatic matching section 
67, the automatic matching information transmitting section 69, and the matching hysteresis registration section 
68 are possible also for realizing as hardware, and can also be realized in the combination of software and 
hardware. When realizing as software (program), it is recorded on a magnetic disk, non-volatile record media, 
such as an optical disk, etc., and reading appearance is carried out by CPU and it performs by it The 
employment information database 71 and the job-hunting information database 81 which were mentioned above, 
and the matching hysteresis database 91 are recorded on a magnetic disk, non-volatile record media, such as an 
optical disk, etc., and are accessed by CPU and the program. 

[0022] Drawing 4 and drawing 5 are drawings showing concrete actuation of the matching system shown in 
drawing 3 using a convenience store X store and three applicants A, B, and C. The number of a round mark 
shown in drawing 3 , drawing 4 , and drawing 5 corresponds, and explains an outline of operation hereafter 
according to the order of this round mark. 

[0023] 1. The basic job information registration employer 41 transmits basic job information, such as a firm name 
and an address, to the employment information registration section 63 from the employer terminal 43, 
[0024] 2, The employment information registration section 63 performs a registration allowance using the 
received basic job information. Registration is refused when an employer 41 is the enterprise which is not 
suitable to registration. 

[0025] 3. When permitting registration, the employer authentication ID issuance employment information 
registration section 63 secures the employer authentication ID, and answers the employer terminal 43. And basic 
job information is memorized in the employment information database 71. In drawing 4 , the convenience store X 
store should be registered and employer authentication ID should be published. 

[0026] 4. As shown in an electronic personal history and time limit job-hunting information drawing 4 , Applicants 
A, B, and C input time limit job-hunting information as shown in drawing 4 , respectively. Moreover, although the 
example is not illustrated to drawing 4 , Applicants A, B, and C input an electronic personal history. Other items 
are options rather than are indispensable although years, sex, and the occupation of the input of an electronic 
personal history are indispensable. In addition, the whole input of an electronic personal history may be made 
into arbitration by considering years, sex, and an occupation as an option input The job-hunting information 
registration section 65 receives the electronic personal history which the applicant 51 inputted, and time limit 
job-hunting information, and memorizes them in the job-hunting information database 81, Moreover, as an 
applicant's contact, the manual network 61 of a cat acquires the telephone number of a cellular phone from 
signaling data (call origination control data) automatically, and memorizes it. The manual network 61 of a cat 
issues [ changing into advice mode, and ] directions, when call origination is the mode of the telephone number 
in which it does not notify. In drawing 4 , Applicant A is looking for a job with the time limit called only today, and 
Applicant B is looking for a job with the time limit that about [ during ten days ] is possible, after tomorrow. 
Moreover, although not illustrated, it may be made to clarify the time limit of the job-hunting information by 
having the expiration date of the job-hunting information inputted into the job-hunting information which an 
applicant inputs. The job-hunting information which passed over length is eliminated automatically after that. 
[0027] 5. The time limit employment information employer 41 inputs time limit employment information as shown 
in drawing 4 through the employer terminal 43. The employment information registration section 63 receives this 
time limit employment information, and memorizes it in the employment information database 71. Although not 



illustrated, a favorite expiration date (recruiting length) can be set to this time limit employment information by 
an employer s 41 hope. For example, when it sets up with 24 hours, this time limit employment information is 
memorized by the employment information database 71 for 24 hours, and is automatically eliminated after that. 
[0028] 6. If new employment information is inputted by the employment information registration section 63, the 
automatic matching section automatic matching section 67 will follow the applicant who matches for priority with 
a condition goodness of fit with reference to the job-hunting information registered into the job-hunting 
information database 81, and will create a matching list. For example, supposing priority attachment to each item 
of the employment information on the convenience store X store in the case of being shown in drawing 4 is the 
order of 1, 2, 4. 3. 5. and 6, an applicant's order of the applications received will become the sequence B. C. and 
A. Moreover, only B and C are applicable when setting out that it is improper when the employment information 
on a convenience store X store does not satisf/ the conditions of the high order dyadic eye of the date and time 
amount is carried out for example. 

[0029] 7. According to the matching information on the automatic matching section 67. the automatic matching 
information transmitting section automatic matching information transmitting section 69 generates e-mail 
automatically, and transmits to the employer terminal 43 and a cellular phone 53. When two or more applicants 
match to one employment information, sequential distribution of the application information from an employer is 
carried out to an applicant for the hour of time amount [ the set-up time amount ]. every [ for example, ]. 
[0030] 8. The job-hunting information of the applicant of more than 1 plurality is included in the matching 
information which the matching information automatic matching information transmitting section 69 sends to the 
employer terminal 43. Moreover, only a part of each applicant's information is transmitted. For example, an 
applicant's identifier and contact are not sent to an employer at this event. Therefore, it cannot contact from an 
employer to an applicant at this event 

[0031] 9. The application information automatic matching information transmitting section 69 transmits the 
application mail from an employer to every predetermined time (for example. 1 hour) sequentially from the high 
applicant of priority. For example, supposing an applicant's order of the applications received is the sequence B. 
C. and A. in the case of drawing 5 . it will apply for it to Applicant B, and it will transmit e-mail to it. Employer 
information is added and sent to this application mail. 

[0032] 10. An applicant answers a letter using e-mail, looking at the sent application mail and employer 
information by the display 54. Or when an applicant pushes the "telephone carbon button" on the screen of a 
display 54, it telephones to an employer. In answering a letter in e-mail from an applicant, authorization that 
Applicant's B information, for example, identifier, and contact (telephone number) may be told to an employer is 
included, and the automatic matching information transmitting section 69 transmits an applicant's 51 detailed 
information to an employer 41 with the reply mail from Applicant B. For example, if there are an electronic 
personal history and matching hysteresis, an electronic personal history and matching hysteresis will be 
transmitted. 

[0033] 11. An employer examines adoption and a rejection, referring to the matching list displayed on the 
employer terminal 43, Applicant's B electronic personal history, matching hysteresis, etc. Moreover, when there 
is a telephone from an applicant, adoption and a rejection are determined, receiving a telephone. 
[0034] 12. In adopting, it answers a letter in notification-of-employment mail. In the case of a rejection, a letter 
is answered in the advice mail of a rejection. The automatic matching information transmitting section 69 
transmits this notification-of-employment mail or the advice mail of a rejection to the cellular phone 53 of 
reception and Applicant B. 

[0035] 13. In the case of a rejection, apply to the high applicant C of priority next, and it distributes e-mail. 
Actuation to 7-12 which mentioned future actuation above is repeated. 

[0036] Drawing 6 is drawing showing an example of the registration data of the employment information database 
71. The employment information 73 is memorized by the employment information database 71. The employment 
information 73 consists of conditions 75 wishing time limit employment, and basic job information 77. The date 
203, time amount 204. the service ground 205, hourly pay 206, the existence 207 of an of-the-same-kind work 
experience, the existence 208 of a manual experience of a cat, the existence 209 of continuation hope, the 
adoption manpower 210, and the reply standby time 211 are memorized by using employer authentication ID 79 
as an index key by the conditions 75 wishing time limit employment. Moreover, priority 78 and the indispensable 
item 76 are memorized. The firm name 103, an address 104, the communication telephone number 105, the 
communication staff name 106. the content 107 of work, a supplementary item 108, and a map 109 are 
memorized by using employer authentication ID 79 as an index key by the basic job information 77. 
[0037] Drawing 7 is drawing showing an example of the data memorized by the job-hunting information database 



81. The job-hunting information 83 is memorized by the job-hunting information database 81. The job-hunting 
information 83 has the conditions 85 wishing time limit job-hunting, and the electronic personal history 87. The 
conditions 85 wishing time limit job-hunting memorize the date 303, time amount 304, the service ground 305, 
hourly pay 306. the existence 307 of an of-the-same-kind work experience, the existence 308 of a manual 
experience of a cat, and the existence 309 of continuation hope by using an applicant ID 89 as an index key. The 
electronic personal history 87 memorizes the photograph (image file) 319 of 318 and applicants, such as age 313. 
sex 314, an occupation 315, a name 316, an address 317, and school education, rating, special ability, rewards 
and penalties, by using an applicant ID 89 as an index key. 

[0038] Drawing 8 is drawing showing an example of the data memorized by the matching hysteresis database 91. 
The matching hysteresis 93 memorizes the period of employment 501, the employment time amount 502, hourly 
pay 503, work 504, and an employer to an applicant's evaluating point 505, an applicant to an employer s 
evaluating point 506, the content 507 of assessment from an employer to an applicant, and the content 508 of 
assessment from an applicant to an employer by using the employer authentication ID 79 or an applicant ID 89 
as an index key. 

[0039] Drawing 9 is drawing showing the basic job information registration screen 47 used in order that the 
employment information registration section 63 may register the employment information database 71. The basic 
job information registration screen 47 is displayed on the display 44 of the employer terminal 43. As the basic jot 
information 77 is shown in drawing 9 , it consists of information on the firm name 103 - a map 109, and such 
information is inputted by the employer 41 using a keyboard 45 or a mouse. The basic job information 77 that it 
was inputted is memorized considering the employer authentication ID 79 as a search key, after the employer 
authentication ID 79 is assigned as basic job information 77 on the employment information database 71 shown 
in drawing 6 . 

[0040] In addition, although not illustrated, as an applicant 51 inputs the information on the electronic personal 
history 87 using the display 54 and ten key 55 of a cellular phone 53 and it is shown in drawing 7 , the data of 
318 and photographs 319, such as age 313 - school education, rating and special ability, and rewards and 
penalties, are memorized by using an applicant ID 89 as a search key. In addition, the employer authentication ID 
79 is ID which the employment information registration section 63 assigns whenever a new employer accesses 
and is registered. Moreover, an applicant ID 89 is ID which the job-hunting information registration section 65 
assigns, when a new applicant has accessed. It can judge whether you are a new employer or a new applicant 
using a partner s address or a partner s telephone number. 

[0041] Drawing 10 is drawing showing the condition input screen 48 wishing time limit employment which 
registers the conditions 75 wishing time limit employment The condition input screen 48 wishing time limit 
employment is displayed on the display 44 of the employer terminal 43. An employer 41 inputs the employer 
authentication ID 79, and inputs the following data. Moreover, the priority of each data can be inputted. 
Moreover, it can specify whether they are whether coincidence with each data is indispensable, and no as an 
indispensable item 76. Moreover, two or more applicants on the same conditions can be looked for by specifying 
the adoption manpower 210. Moreover, it can await from an applicant using the reply standby time 21 1, and time 
amount can be set up. The reply standby time 21 1 serves as a time-out, when an applicant to an application 
cannot be found within this time amount, and it means the time amount which starts the contact to the next 
applicant Moreover, the length of this recruiting can be specified by the recruiting length 213. That is, if the time 
amount shown in the recruiting length 213 passes after the conditions 75 wishing time limit employment are 
registered into the employment information database 71, this condition 75 wishing time limit employment will be 
automatically deleted from the employment information database 71. This deletion actuation is performed by the 
employment information registration section 63. The conditions 75 wishing time limit employment registered by 
the condition input screen 48 wishing time limit employment shown in drawing 10 are registered into the 
employment information database 71 as shown in drawing 6 . 

[0042] Drawing 1 1 and drawing 12 are the input screens of the conditions 85 wishing time limit job-hunting 
displayed on the display 54 of a cellular phone 53. Drawing 1 1 (a) is a screen which inputs the date 303. Drawing 
1 1 (b) is a screen which inputs time amount 304. Drawing 1 1 (c) is a screen which inputs the service ground 305. 
Drawing 1 1 (d) is a screen which inputs hourly pay 306. Drawing 12 (e) is a screen which inputs the existence 
307 of an of-^:he-same-kind work experience. Drawing 12 (f) is a screen which inputs the existence 308 of a 
manual experience of a cat. Drawing 1 2 (g) is a screen which inputs the existence 309 of continuation hope. 
Thus, these inputs can be performed using the ten key 55 of a cellular phone 53. Thus, the conditions 85 wishing 
time limit job-hunting of having been inputted are memorized by the job-hunting information database 81 as 
shown in drawing 7 . 



[0043] Drawing 13 is a flow chart in case this system operates, when employment information was registered by 
the employer. Here, employer authentication ID shall already be published and registration registration also of the 
basic job information 77 shall already be carried out The employment information registration section 63 waits 
whether for there to be any registration of the conditions 75 wishing time limit employment of the employment 
information from the employer terminal 43 in S21. Registration of this employment information is performed by 
the condition input screen 48 wishing time limit employment shown in drawing 10 by the employment information 
registration section 63. The employment information registration section 63 registers the conditions 75 wishing 
time limit employment into the employment information database 71, when it sets S22 and there is registration 
of the conditions 75 wishing time limit employment by the condition input screen 48 wishing time limit 
employment And the matching hysteresis registration section 68 retrieves the job-hunting information 
registered into the job-hunting information database 81 using the conditions 75 wishing time limit employment in 
S23. In S24, when there is no matched job-hunting information, the automatic matching information transmitting 
section 69 answers [ that there is no job-hunting information matched to the employer terminal 43 and ] a letter 
by e-mail in S35. In S24, the matching hysteresis registration section 68 hands over the matching list to the 
automatic matching information transmitting section 69, when there is matched job-hunting information. In S25, 
the automatic matching information transmitting section 69 creates the applicant matching list 1 1 in order of a 
goodness of fit, and transmits to the employer terminal 43. 

[0044] Drawing 14 is drawing showing the applicant matching list display screen 49 where the display 44 of the 
employer terminal 43 displayed the applicant matching list 11. An applicant ID 89 and the conditions 85 wishing 
time limit job-hunting are displayed on the applicant matching list 11. If there is an electronic personal history 
87, only the data 313 of three high orders shown in drawing 7 of the electronic personal history 87, i.e., age, sex 
314, and an occupation 315 will be displayed. At this event, private information on 318, such as a contact to an 
applicant a name 316, an address 317, and school education, rating, special ability, rewards and penalties, is not 
displayed. Moreover, even if it is the applicant as whom the existence 308 of a manual experience of a cat 
serves as **, and matching hysteresis and the matching hysteresis carbon button 99 are displayed, he is trying 
not to display the matching hysteresis. Moreover, even if the photograph display carbon button 98 is displayed, 
he is trying not to display a photograph 319. That is, an applicant's private information is not displayed yet at 
this event. 

[0045] Although the recruiting time amount from which the time amount which already passed from the 
recruiting length 213 was deducted and which remains is displayed on the remaining recruiting time amount 291, 
an employer can input the new remaining recruiting time amount 291 into the input column 298 at any time to 
change this remaining recruiting time amount 291 by change of a subsequent situation. Although the time 
amount memorized as conditions 75 wishing time limit employment is displayed on the reply standby time 211, ar 
employer can input the new reply standby time 21 1 into the input column 299 at any time to change this reply 
standby time 211 by change of a subsequent situation. 

[0046] The automatic matching information transmitting section 69 transmits the employment application mail 13 
to an applicant's 51 cellular phone 53 in S26 at order with a high goodness of fit Drawing 15 (b) shows the case 
where the employment application mail 13 is displayed on the display 54 of a cellular phone 53 (about drawing 15 
(a), it mentions later). . The conditions 75 wishing time limit employment are displayed on a display 54. Moreover, 
a part of basic job information 77 is displayed. Furthermore, the time limit for applying which lengthened the time 
amount which has already passed since the reply standby time specified by an employer is displayed. Moreover, 
a map is displayed by pushing a map carbon button. An applicant applies at this event and can propose to an 
applicant with a carbon button. Moreover, an application can be refused with a notice carbon button. The 
automatic matching information transmitting section 69 receives the job-hunting application from an applicant o 
a notice in S27. Or it is confirmed whether passed over time limit for applying and it became a time-out When a 
notice is received, or when it becomes a time-out in S36, to the applicant matching list 1 1 of employer terminal, 
43, an employment application to the applicant displays a purport with failure, and the automatic matching 
information transmitting section 69 eliminates the applicant from an applicant matching list. And again, return is 
transmitted to S26 and then the employment application mail 13 is transmitted to the cellular phone 53 of the 
applicant 51 with a high goodness of fit When the applicant who matches is not found, or when [ even if there is 
an applicant who matched, ] an applicant to an application cannot be found, an employer can change one item of 
the conditions wishing time limit employment shown in drawing 10 , and can search again. Modification 
registration of this condition wishing time limit employment will start again the actuation shown in drawing 13 . 
Thus, an employer can change conditions and can look for an applicant on real time again. The screen where 
drawing 1 5 (c) checks that all of an applicant's contact, electronic personal history, and matching hysteresis are 



transmitted to a partner when an application carbon button is pushed in drawing 15 (b) is displayed, and a job- 
hunting application is materialized by pushing YES. In S27, when an application is received from an applicant, in 
S28. the automatic matching information transmitting section 69 transmits the job-hunting application mail 23 in 
which having received the application from the applicant is shown to the employer terminal 43, and displays it or 
the applicant matching list 11. If there are an applicant's 51 electronic personal history 87 and matching 
hysteresis 93. these will be transmitted to the employer terminal 43. That applicant's past hysteresis and past 
assessment result which are recorded as matching hysteresis can be obtained by displaying a job offer person's 
name, an address, and a contact (telephone number) on the applicant matching list 11 of employer terminals 43, 
and pushing the matching hysteresis carbon button 99 in the applicant matching list 1 1 of employer terminals 43 
at this event. Moreover, a photograph 319 can be displayed by pushing the photograph display carbon button 98 
An employer examines these data and determines private decision, adoption, or a rejection. In the applicant 
matching list display screen 49, an employer determines by choosing the private decision carbon button 403, the 
adoption carbon button 404, or the rejection carbon button 405. When the automatic matching information 
transmitting section 69 receives advice of private decision, adoption, or a rejection from the employer terminal 
43 in S29 and advice of private decision is received, the automatic matching information transmitting section 69 
transmits the advice mail 15 of private decision to a cellular phone 53 in S30. In addition, an employer 41 may 
telephone the telephone number of a contact here. At this event, an employer and an applicant can check 
conditions mutually with voice, or can check volition. Here, if adoption is determined, the private decision carbor 
button 403 may not be used, but a notification of employment may be transmitted using the adoption carbon 
button 404. 

[0047] Drawing 1 6 (a) is drawing showing the advice mail 15 of private decision displayed on the display 54 of a 
cellular phone 53. Here, when an applicant chooses the telephone carbon button 98. it can telephone from a 
cellular phone 53 to an employer 41. At this event, an employer and an applicant can check conditions mutually 
with voice, or can check volition. In S30. the automatic matching information transmitting section 69 waits for 
advice of adoption or a rejection from the employer terminal 43 in S29 again, after transmitting the advice mail 
15 of private decision. When advice of a rejection is obtained, the advice mail 17 of a rejection shown in drawing 
17 (b) is transmitted to a cellular phone 53. And the employment application mail 13 is again transmitted to 
return and the next applicant S26. In S29, when a notification of employment is received, the automatic matchin 
information transmitting section 69 transmits the notification-of-employment mail 19 as shown in drawing 17 (c) 
to a cellular phone 53 in S32. And the automatic matching information transmitting section 69 registers matchinj 
hysteresis into the matching hysteresis database 91 using the employer authentication ID 79 and Applicant ID 8 
whom adoption determined to S33. Moreover, the automatic matching information transmitting section 69 
deletes the conditions 75 wishing time limit employment of the employment information database 71 in S34. Or 
the number of the adoption manpower 210 is decreased. Moreover, the automatic matching information 
transmitting section 69 deletes the conditions 85 wishing time limit job-hunting of the applicant of the job- 
hunting information database 81 in S34. 

[0048] Drawing 17 is a flow chart with which a system operates by having registered the job-hunting information 
by the applicant The job-hunting information registration section 65 waits for the receptionist from an 
applicant's 51 cellular phone 53 in S41. This receptionist is performed by the input of the conditions 85 wishing 
time limit job-hunting shown in drawing 1 1 and drawing 12 by the job-hunting information registration section 65 
The input of only the conditions 85 wishing time limit job-hunting may be used for the receptionist in this case, 
and even if it is accompanied by the input of the electronic personal history 87, it is not cared about Thus, a 
receptionist of an applicant is performed at any time and it is not necessary to acquire Authentication ID 
beforehand. That is, it is accessed even from where during [ from many and unspecified applicants ] the 1st 
always. Next, the job-hunting information registration section 65 registers the conditions 85 (and if it is 
electronic personal history 87) wishing time limit job-hunting to the job-hunting information database 81 in S42. 
Next, the matching hysteresis registration section 68 searches the conditions 75 wishing time limit employment 
registered into the employment information database 71 using the conditions 85 wishing time limit job-hunting in 
S43. In S44, when there is nothing, the matching hysteresis registration section 68 of 75 condition wishing time 
limit employment to match is connected to the automatic matching information transmitting section 69, and 
answers [ that there is no automatic matching information transmitting section 69 of 75 condition wishing time 
limit employment matched to the cellular phone 53, and ] a letter by e-mail. When there is not an employer who 
matched, an applicant can change one item of the conditions 85 wishing time limit job-hunting, and can search 
the employer who matches again. By modification of this condition 85 wishing time limit job-hunting, the flow 
chart shown in drawing 17 can operate again, and can search an employer on real time. In S44, when there is 



matched employment information, in S45. the automatic matching information transmitting section 69 creates 
the employer matching list 21 in order of a goodness of fit. and transmits to a cellular phone 53. 
[0049] Drawing 15 (a) is drawing showing the employer matching list 21 displayed on the display 54. An applicant 
chooses the job suitable for his conditions from these employer matching lists 21 in S46. The automatic 
matching information transmitting section 69 transmits the employment application mail 13 from an employer as 
shown in drawing 15 (b) in S47 by this selection. And an applicant can apply by examining the conditions 75 
wishing time limit employment, or can choose either of the notices. On the other hand, the automatic matching 
information transmitting section 69 transmits the applicant matching list 1 1 to an employer s employer terminal 
43 which the applicant chose in S48. Although the applicant matching list 1 1 and format of this applicant 
matching list 11 which were shown in drawing 14 are the same, since retrieval which made the trigger job- 
hunting information by the side of an applicant is performed, the applicant matching list 11 displays only the 
applicant 1 name which became the trigger of retrieval this time. Moreover, when the applicant matching list 1 1 
shown in drawing 14 is already displayed, one applicant who newly matched this time is added, and you may 
make it display. Next, the automatic matching information transmitting section 69 waits for the application from 
an applicant, or a notice in S27. Or it is confirmed whether it became a time-out In S27, when a notice is 
received, or when it becomes a time-out, in S36, it indicates that an application was not materialized to the 
applicant matching list 11 of employer terminals 43, and the applicant is eliminated from the applicant matching 
list 11. Next, in S49, the automatic matching information transmitting section 69 has two or more employers in 
the employer matching list 21, and when the reply to other employers is not got from an applicant yet, it returns 
to S46. Processing is ended, when the notice to all the employers that displayed on the employer matching list 
21 is received, or when [ all ] time-out detection is carried out. In S27. since the processing at the time of 
receiving an application is the same as the processing of drawing 13 mentioned above, the explanation is omitted 
here, 

[0050] An employer 41 and an applicant 51 can input assessment of an applicant and assessment of an employer 
later using the employer terminal 43 and a cellular phone 53. Being [ which consists of ten point full marks / 
evaluating ] the point and this assessment was "exact" to time amount, "work having been exact", or the 
content of assessment "it was kind" can be inputted. The information on such matching hysteresis is used as 
future data for reference as hysteresis information on the past of the employer and its applicant later, as 
mentioned above. 

[0051] It is as follows when the information sent between the automatic matching information transmitting 
section 69 and the employer terminal 43 which were mentioned above, and a cellular phone 53, and those 
responses are summarized. 

[0052] 1. Information on "Applicant Matching List 11" Sent to Employers 41 Employer Terminal 43, and 
Communication of Response (1) Information and Matching Result (Existence of Matching, Appropriate Person 
Manpower) 

-Applicant's information distribution [1] applicant's matched "conditions wishing time limit job-hunting" 

[2] Applicant "some electronic personal histories" (the item / age, the sex, and occupation of the double circle 

of the electronic personal history 87 shown in drawing 7 ) 

(2) Separate fixed time amount in order with the high setups goodness of fit of the reply standby time from a 
response and an appropriate person, and it is e-mail distribution to an applicant At this time, the "reply standby 
time" which waits for the reply from a communication applicant is set up, taking the urgency of a job offer etc. 
into consideration. If it passes over a reply standby time, a high order person without a reply will be deleted and 
the employment application mail 13 will be sent to a condition adaptation low order person one by one. 
[0053] 2. Information on "Employment Application Mail 13" Sent to Applicant's 51 Cellular Phone 53, and 
Communication of Response (1) Information and Matching Result (Existence of Matching, the Number of 
Applicable Jobs) 

- "Conditions wishing time limit employment" of the information distribution [1] relevance employer of the 
matched job 

[2] An applicable employer's "a part of basic job information" 

(2) The job of a response / choice narrows down, check "the conditions wishing time limit employment" and the 
"basic job information" by the side of the matched job offer with a drawing, and narrow down the job of choice. 

- Since all the contents of the "electronic personal history" of an applicant are distributed to an enterprise with 
an application carbon button at an enterprise side at the time of e-mail ******, obtain comprehension of an 
applicant with a confirmation button that 

[0054] 3. Determine adoption and rejection of an applicable applicant with a reply, looking at the examination 



"the conditions wishing time limit job-hunting" and the "electronic personal history" of adoption and a rejection 
by the bargaining (1) job-offer side of adoption and a rejection. 

(2) In adoption, it is automatic distribution about the advice mail of private decision to - relevance applicant with 
the private decision carbon button on the advice screen of private decision. 

- Wait for telephone communication and it is the last adoption decision. Detail check. 

It waits for the telephone communication from an applicant, and is the last adoption decision. It is automatic 
distribution about notification-of-employment mail with the adoption carbon button on a screen. 

(3) In the case of a rejection, it is automatic distribution about mail of the advice [to — relevance applicant ] of a 
rejection with the rejection carbon button on the advice screen of a rejection. 

- All a rejection applicant's information is automatically eliminated by the next condition adaptation person at 
the event of e-mail 

[0055] The following points are mentioned as a real-time-job matching system feature explained with the gestalt 
of this operation. 

1. Use the cellular phone for the talented-people introduction system. In the past, although the talented-people 
introduction system, the marriage introduction system, etc. exist, all of the conventional job placement and 
marriage introduction are performed by off-line registration or the registration from a terminal unit. The real- 
time-job matching system of the gestalt of this operation can be used always anywhere freely to it the 
sake for cellular phones. 

[0056] 2. The response is returned to real time. Immediately after it searched an applicant immediately after 
there is registration of employer information, and there was registration of job-hunting information, employment 
information was retrieved, and a letter is immediately answered in the retrieval result. In conventional job 
placement and a conventional marriage introduction system, the real-time-job matching system of the gestalt of 
this operation can know a result immediately after inputting one's conditions of choice to communication coming 
one week or one month after after registration. Moreover, in this system, the point of interceding until it results 
in adoption is the description by it not only connecting the only matched result, but transmitting E (electron) 
mail and suiting between an employer and an applicant, after that. If early after this agency is also carried out to 
real time and a retrieval result is sent to an employer and an applicant, it is the system by which adoption 
decision is made after 1 or 2 minutes. Thus, the point which it not only introduces people and a man, but has 
real-time-ized agency until the people and man result in adoption using E-mail or a telephone is the big 
description. 

[0057] 3. It is the the best for talented-people reservation of short-time labor. The conventional job placement 
system can assemble talented people required 30 minutes or 1 hour after in this system to talented people 
required within that day not being securable. Therefore, it is the optimal system for applicants, such as candidate 
part-time job and a part-time jobber. Moreover, in order to raise social meaning, this system is useful also to the 
means of volunteer recruiting, and the job opportunity expansion of elderly people with volition after retirement 
age which works with candidate part-time job and amplification of the job opportunity of a part time worker and 
a part-lime jobber. 

[0058] 4. It is the system from which an applicant's privacy is protected. An applicant's contact and individual 
humanity news are sent to an employer until there is an applicant's permission. Therefore, it cannot contact 
from an employer to an applicant freely, but has become the system which can aim at protection of an 
applicant's privacy. 

[0059] 5. Matching hysteresis is performing assessment of an employer and an applicant. When employing short 
labor, or when working under a certain employer during a short period of time conversely, the action which 
restricts once, comes out mutually and is irresponsible for eye a certain backlash may be taken. Then, in this 
system, when making the hysteresis of the employer who took an irresponsible attitude in the past, an 
applicant's hysteresis, or a mutual assessment result memorize as matching hysteresis and employing it again, it 
has shown as reference in the case of looking for a job. Thus, reservation of better talented people and 
reservation of a better station can be performed by referring to the information on past, and the past 
assessment result. Moreover, the employer who is going to use this system again, and an applicant will take 
responsible action by knowing that assessment of it will be recorded as matching hysteresis. 
[0060] 6. Accounting can be performed. A registration fee can be collected when an employer registers with the 
manual network of a cat Or a monthly sustaining cost can be charged. Moreover, when an applicant uses this 
system repeatedly, charging to an applicant is also possible. Or it is also possible to perform accounting at the 
time of the 1st registration. 

[0061] 7. It can refer also to one of an applicant and the employers. Actuation shown in drawing 13 when there 



was an input receptionist -from an employer is performed, and oh the other hand, when there is an input 
receptionist from an applicant, actuation shown in drawing 17 is performed. Therefore, when an employer and an 
applicant need, retrieval is carried out to real time, and a retrieval result can be answered immediately. 
Moreover, not only one but the station and talented people who suited themselves since he was trying to return 
two or more candidates who matched can be looked for as a retrieval result. That is, when the input from an 
employer becomes the trigger of retrieval, it has answered considering two or more applicants' candidate as a 
matching list to an employer. Moreover, when the input from an applicant becomes the trigger of retrieval, to an 
applicant, two or more employers' candidate is considered as a matching list, and the applicant is provided with 
him. 

[0062] In the gestalt 1 of the operation whose gestalt 2. above-mentioned operation did, although the case 
where an applicant's 51 information was registered into the applicant information database 81 was explained, in 
the gestalt of this operation, the case where the job-hunting information database 81 is not used is explained. 
Drawing 18 is system configuration drawing where the job-hunting information database 81 does not exist. The 
point that drawing 18 differs from drawing 3 is a point of having prepared job-hunting information reception 
section 65a. instead of the job-hunting information registration section 65. Job-hunting information reception 
section 65a receives the input of the conditions 85 wishing time limit job-hunting from an applicant 51, and 
keeps temporarily the conditions 85 wishing time limit job-hunting to the volatile memory (main memory) of a 
computer. That is Job-hunting information reception section 65a performs actuation of S41 among the actuation 
shown in drawing 17 , and does not operate S42. And renewal of the job-hunting information database shown in 
S34 is not performed. About other actuation, the same actuation as what was shown in drawing 17 is performed. 
In addition, in the gestalt 2 of this operation, since the job-hunting information database 81 does not exist, 
retrieval of the job-hunting information database 81 at the time of registration of the employment information by 
the side of the employer who showed drawing 13 is not performed. 

[0063] In addition, when it operates like [ when it makes it choose whether job-hunting information is registered 
into a database to an applicant and a registration demand in a database is ] the gestalt 1 of operation and there 
is no registration request to a database, you may make it make it operate like the gestalt 2 of operation. 
[0064] gestalt 3. of operation — in the gestalt 3 of this operation, the case where an employer s 41 employment 
information is not registered into a database is explained using drawing 1 9 . The employment information 
database 71 does not exist but the point that drawing 19 differs from drawing 3 is a point of having employment 
information reception section 63a. instead of being the employment information registration section 63. 
Employment information reception section 63a receives the input of the conditions 75 wishing time limit 
employment from an employer 41. and keeps the conditions 75 wishing time limit employment temporarily to the 
volatile memory (main memory) of a computer. In the gestalt 3 of this operation, although the registration and 
updating to the employment information database 71 in S22 and S34 are not performed among the actuation 
shown in drawing 13 , the same actuation as drawing 13 is performed about other actuation. Moreover, in the 
gestalt of this operation, since the employment information database 71 does not exist, retrieval of the 
employment information database 71 by registration of the job-hunting information from an applicant 51 shown ir 
drawing 1 7 is not performed. In addition, it is made to choose, and when operating like the gestalt 1 of operation 
in registering, and not registering whether an employer s employment information is registered, you may make it 
operate it like the gestalt 3 of operation. 

[0065] In the gestalt 1 of the operation whose gestalt 4. above-mentioned operation did. although the case 
where an employer 41 used the employer terminals 43, such as a personal computer, was shown, you may be the 
case where an employer 41 uses personal digital assistants, such as a cellular phone. Moreover, you may be the 
case where an applicant 51 uses the terminal of the personal computer instead of a cellular phone 53 etc. 
Moreover, the communication link which used the Local Area Network and the point to point connection may be 
performed instead of the Internet. Moreover, you may make it access from a cellular phone by approaches other 
than an I mode. Moreover, you may make it access from a notebook computer or an electronic notebook in 
addition to a cellular phone. 

[0066] Although the manual network 61 of the cat shown in drawing 1 is one site, it may be crossed to two or 
more sites. That is. it becomes possible by the manual network of the 1st cat and the manual network of the 2nc 
cat existing, and making a registrant's information accessible mutually to offer information to the employer and 
applicant who are registered into the self site using the information registered into other sites. In this case, the 
manual network of the 1st cat and the manual network of the 2nd cat are not cared about, even if a manager 
and a site provider may be the same and completely differ from each other. Moreover, two or more server 
computers may be formed in one manual network of a cat. and distributed processing may be performed. 



Moreover, there may not be the matching hysteresis database 9*1 and the matching hysteresis registration 

section 68. 

[0067] 

[Effect of the Invention] Drawing 20 is drawing showing an employers merit and an applicant's merit as 
effectiveness of the real-time-job matching system of this invention. 
[0068] There are the following as an employer s merit. 

(1) When you want a help, it is found immediately. 

(2) It can respond also to a rest and reschedule with sudden PERT. 

(3) Various talented people can try by Japanese change. 

( — an employment plan should construct on the assumption that 4) "the manual network of a cat" — **. 

(5) ** or ** cost can be reduced to talented-people recruiting. 

(6) The talented people of various occupational description and work can search by one place. 

(7) Talented people can search from various cut ends, 

(8) The service carried out based on the past employment data can also be used. 
[0069] Moreover, there are the following as an applicant's merit. 

(1) A part-time job place is found immediately. 

(2) Useless idle time can be spent effectively. 

(3) Various work can be experienced. 

(4) Its fitness can be judged through various work. 

(5) Since it is short-time definition, it can subscribe freely. 

(6) The cutting tool point can be looked for from various cut ends. 

(7) Also prepare the individual service which considered the past data. 



[Translation done.] 
* NOTICES * 

JPO and NCI PI are not responsible for any 
damages caused by the use of this translation. 

1. This document has been translated by computer. So the translation may not reflect the original precisely. 

2. **** shows the word which can not be translated. 
3.1n the drawings, any words are not translated. 
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[Brief Description of the Drawings] 

[Drawing 1] It is the system chart of the gestalt 1 of operation. 

[Drawing 2] It is drawing showing the homepage of the manual network 61 of a cat 

[Drawing 3] It is drawing showing the configuration and actuation of the manual network 61 of a cat 

[Drawing 4l It is drawing of the employment information registration section 63. the job-hunting information 

registration section 65, and the automatic matching section 67 of operation. 

[Drawing 5] It is drawing of the automatic matching information transmitting section 69 of operation. 

[Drawing 6] It is data format drawing of the employment information database 71. 

[Drawing 7] It is data format drawing of the job-hunting information database 81. 

[Drawing 81 It is data format drawing of the matching hysteresis database 91. 

[Drawing 9] It is drawing showing the basic job information registration screen 47. 

[Drawing 10] It is drawing showing the condition input screen 48 wishing time limit employment 

[Drawing 1 1] It is input-screen drawing of the conditions 85 wishing time limit job-hunting. 

[Drawing 12] It is input-screen drawing of the conditions 85 wishing time limit job-hunting. 

[Drawing 13] It is matching operation flow chart drawing by registration of an employer s employment 

information. 

[Drawing 14] It is drawing showing the applicant matching list display screen 49. 

[Drawing 15] It is drawing showing the employer matching list 21 and the conditions 75 wishing time limit 



employment which* are displayed on a cellular phone 53. 

[Drawing 161 It is drawing showing the advice mail 15 of private decision and the advice mail 1 7 of a rejection 
which are displayed on a cellular phone 53, and the notification-of-employment mail 19. 

[D rawing 1 7] It is matching operation flow chart drawing by registration of an applicant's job— hunting information. 

[Drawing 18] It is drawing showing the configuration of the manual network 61 of the cat of the gestalt 2 of 
operation. 

[Drawing 19] It is drawing showing the configuration of the manual network 61 of the cat of the gestalt 3 of 
operation. 

[Drawing 20] It is drawing showing an employer s merit and an applicant s merit. 

[Drawing 21] It is drawing showing the conventional labor market and a future technical problem. 

[Description of Notations] 

11 Applicant Matching List, 13 Employment Application Mail, 15 Advice Mail of Private Decision, 17 The advice 
mail of a rejection, 19 Notification-of-employment mail, 21 Employer matching list, 41 An employer. 43 An 
employer terminal. 44 A display, 45 Keyboard, 46 A system unit, 47 A basic job information registration screen, 
48 The condition input screen wishing time limit employment, 49 The applicant matching list display screen, 51 
An applicant, 53 cellular phones. 54 A display. 55 A ten key, 61 Manual network .com of a cat, 63 The 
employment information registration section, 65 The job-hunting information registration section, 67 Automatic 
matching section, 68 matching hysteresis registration section, 69 The automatic matching information 
transmitting section, 71 Employment information database. 73 Employment information, 75 The conditions 
wishing time limit employment, 76 Indispensable item, 77 basic job information, 78 Priority, 79 Employer 
authentication ID 81 A job-hunting information database, 83 Job-hunting information, 85 The conditions wishing 
time limit job-hunting, 87 An electronic personal history, 89 Applicant ID, 91 Matching hysteresis database. 93 
Matching hysteresis, 103 A firm name. 104 An address, 105 Communication telephone number. 106 A 
communication staff name, 107 The content of work, and 108 Supplementary item. 109 A map, 203 The date, 204 
hours, 205 Service ground, 206 Hourly pay, 207 Existence of an of-the-same-kind work experience, existence of 
a manual experience of 208 cats, 209 The existence of continuation hope, 210 Adoption manpower, 211 Reply 
standby time, 213 Recruiting standby length, 303 The date, 304 Time amount, 305 Service ground, 306 Hourly 
pay, 307 The existence of an of-the-same-kind work experience, 308 Existence of a manual experience of a cat, 
309 The existence of continuation hope, 313 Age. 314 Sex, 315 Occupation, 316 A name, 317 An address, 318 
School education, rating, special ability, rewards and penalties, etc.. The 501 period of employment. 502 
Employment time amount, 503 Hourly pay. 504 Work, 505 The evaluating point from an employer to an applicant, 
506 The evaluating point from an applicant to an employer. 507 The content of assessment from an employer to 
an applicant, 508 The content of assessment from an applicant to an employer. 
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5 4 fc«ij^?nfcB#pfi*isi#a^{it:8 5 ©A;^iHm-e* 

a 1 1 ( a ) 3 0 a ?rA:^-r •Sliffi-C* 

ai 1 (b)«. B^^a 0 4*A:^-r-5)iii®-c$) 
*o 01 1 (c)«. wmi!ii3 0b^Kt)fi>wm-v^ 

5. 01 1 (d) «. B$j&3 0 6^A:^-r-2>iiiffi-c* 
S= a 1 2 ( e ) l5ia{±*^lt©W^3 0 7 4A:^) 

-ti>m^-chi>. m\2 (f ) t*. jB©^g!K©^ite3 
0 8 ^Ktirhwm-c&i,. s i 2 ( g ) j^ss^m 

©W«I3 0 9*A:^-r5iSE-C*.5. C©J:'5«C. cn 
6©A::tltt. ^^StS5 3©7->+-5 5?:m»-CtT^ 

ci*J-c#«.. c©J:^K:bTA:t)$nfcB$K*a#il 
^8 553:. 0 7 JC^F-r J: ^ifc, ^tffgr^-^f^-;^ 

8 I tctamsn-So 

[ 0 0 4 3 ] 0 1 3 », Sffl#{Cj;oreffl1t#*5^i* 

^n/cc t K i -t>-c c©'>;^xAAssb{'rr -Sti^ro^ D 
-^+-h-c*>^, cc-c, Hffl#^,iIIDW. etJc^ 
trS tiMP^V' a ::^tf fg 7 7 fcgSic^^ 3 tl-S €>© i 
■r-5>. affl1t$5SISgS6 3«. S 2 1 {C*jl,>-C. Mffl^ 
ffi*4 3 35i6©BfflftfB©ffiJRgHffl#^#7 5 ©§l:r 

Hffltf 0BS^Si5 63K:J:SS10{Cn^L fcB^fSMffl 
#M^A:^JlIj®4 8{Cj:-,-rtfton-S. SfflWfR^Si 

gpe 3(i> s 2 2fct»T. nmmfmw^n-K:hmmA 
{c«. Mffits$5x-if-^->^7 nmwmm^m^i 
S2 3tc*it,^-r. B$pgaffi#a^{t7 5^fflc»r*ait 

@lt)v ^ > i^tf $Sjllff sue 9 S 3 5 CCfc 
S2 4Ktet,^T. ■7-j^-ytfl,fcm^mm^-:>f(i 
g|56 9«> S2 5{CtJl>-C, ji-^SJIiJC*IS^V-:,g^> 

y';^n i^f'p/SLT. Hffi«s*4 3-vjiim-r-5. 

[0 044] 01 4», m.m^Wp.A3<om7r^AAf)i 

i'^ux hs^ia®4 9*^-r0-c*5, 

^'j^hi I iicit. I D 8 9 tmsiTmmm^n' 

8 5 3&i*^3n-2.. ^>L/. ^^HS#8 7*s&n«. M 
if'SIStfS 7©07fC^i^Lyt±fii3-o©f^-^?, I|J%, 

^a&3 1 3. tt«ij3 1 4. mms 1 5©**3^$n 

C©B#*-C«, ^5S#--©aiJS5t^i$;« 3 1 6, ft 
^3 1 7> ^S-^fS-^g? -ftfu^S 1 B©:/^-^'^ 
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[0 04 5] ^oi£Si^pa2 9 1 i^cu. mmmm2 l 3 

n^Mm^m2 9 1 ^^^/ct.>«-^^«. Sffl^t^:. A 
:^«B2 9 8tCff/£:^c^01^*^S2 9 1 ^rt^-c^-CfcA:^ 
t-^Ci:;&^r#^o [pI^tSNFr^2 1 ICCti. BfPKSfll 

t^. fcL/-e<Df^0«3a(D^{bCCj:t3C(D[pIg^^B#ffl2 
1 1 ^g^^/cl^iS^CCti. mm^\t.. A;^*5a2 9 QtCtf 

/c?:c[iig^mfl#ra2 1 i^c^'3»r*iA:^it-'&ci7;^^r# 

So 

[0 046] ggft-^ ^>ym$R3tM$P6 9 S 2 6 20 

^cmm^ih^s^-)^^i2^^mmrh. sis (b)«. 
Mffl * -;n 3 tm^mm s 3 o^^gg 5 4 
^^n/cis-^=&7Kurii-5 (SI 5 (a) ^cooirm^ 

mm^n^. ^tc. 3 ::^tSf R 7 7 (D—gWi^^ ? 

6 9ti. S3 6iC4oli-C. Hm^iS*4 3Cr)*?SS«V':i 
m \ Otc^L/cB#KB«ffl#^#cDl>Tn;^^><D^a^^ 

^ft^o^jg^^^. H 1 3 <iC7jki,fdm^^mzj^mm^^ 

(c) SI 5 (b) ^Cfc^l^T. *iA^^K^?>?&5f?? 50 
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sn. YE s^5ffl?n€>c ttcj:O5}<ss$3A^;0i^-r 

So e«lv^:.^>^tS$gi^ffgiI6 9t3:. S2 7CcfcC^ 
5}ca^:?!^>6$ii;^;&§ftbft:ig^CC. S 2 8 ^4(51^ 

^-)V2 3^Mffl^ffi*4 3-siMftUr^fR«V':,^> 

h 1 1 ^c^^TSo ^m^b 1 om^ssss 7 
4 3 c(7:>fft.«^.'CHffl^^4 3 (D-^mm-^ 

>9 9^}PTCitCcfcf}. V';;^>^^MSiL'CiSS§$ 

So ^^v->5^>>7^u;^ ba^[ifH4 9CC:fei^r. M 
m^U. rtS^h'^>4 0 35!)\ t?ffl^'^>4 O4 30\ :^ 
»ffl;J^^>4 0 5cD0irn7t>^^iltRt-SCi^j:*?9t^ 

^^tt$R3^1iSB6 9t3:. S 3 O^C:folir. i^Sii*D^-;u 
1 5^«^^IS5 3tCiM<t-rS„ ^Cfc. «ffl^4 Ui. 

l^/ce>. I^^tt<^>4 0 3^«gffli^T. i?ffl>}^'^>4 0 
[ 0 0 4 7 ] 0 1 6 ( a ) ti. m^m^b 3 CD^^S 

4tc^$n/ci^^ji^py-"ji/ 1 5*^'rs'T?*s» c 

CI?. *?a«;0^«6^^^>9 8^ilJRTSCiCCJ;0. 
M^miSS 3;0>6Mffl^4 1 tc*turaii^;OH:f SC i 

eS&v.:;^>^tffSi^ftg|J6 9tS. S3 0CC*5l^r. 
^^ay-;H 5^i^{f Lfcm. #0*S 2 9CC:tc5l^r. 
Hffl#^*4 3?&:^e>SfflXti:T^t*fflODa^a?:^o. 4> 

1 3^iiifiTs. s 2 g^c^oi^r. mms^u^^motc 
m^(^\t. mm^^y^y^mnmmme2\it. S3 2^ 

fcl^^T. 017 (c) JC^T.J:^^cSfflilXD^-;H 9 
mWEl D7 9i*?»#I D8 9^ffll^-C"7'>^>i/MS 
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fc, atb-7-;'^>i/t»fS^^ig|56 9(3:. S3 4{Cfcl,^ 

[ 0 0 4 8 ] 0 1 7 *ia^K:j:S^?St»$S*iaSii3 
•5. ^tt^^SSBe 5«. S4 l«:*Jt>r. 2J?TO^5 
«> *®tff?SS.JSSiJ6 5{Ci^S 1 1 1 2tC^L/ft: 
^Rg*SS8#M^fl=8 5©*©A:^t?«) 

^t,ctj:^Xi,^i,, i)C{c. :*lSif*$RSfi^SP6 5 «. S4 2 

mmms i ) ^^^awfgr'-d^-i-x s i '^gis-r-s. 

^^fc, -7 ^ly-ifmm^^Q 8 S 4 3 {C*jl:>-C, 
B*Ra^#S^fef^ 8 5 *ffl(,»r«ffi«$R7=- 5r-<-X 7 

uciEia 3 fifcmsMmmw^^ 7 5 ?:*^9^-r , V 

9'>i'SS^lH56 8«, S44tC*it,iT. v-:;^>y 

> i^tW^gjM^tSP e 9 {ci®& V. esijv 9^ > i^ttffi3*<i 
SP6 9«. 3'^--v->9^>^?'bfcB$|!gHffi#M 

8 5©aji(«:j;0, 0 1 7«:j7^Lfc:?a-5^i'- 

ii-^tCK, gS|-7-^9=->yt«BiMMg|5 6 9». S 4 5 {c 

[0 04 9 ] HI 5 (a) (J, ^^g|5 5 4^c«^j^$n?c 
®M«v-^5^>i^yx 1-2 l?r7n-rS-C*-S. 
«, S4 6(c*ji,>T, S^©^#K:^5i;>3:^l:C©® 

fCj;t)S«)V-^5=->i^t»^3^a56 9 »> S4 7{C*Jt,i 

r. 015 (b) K5\-rj:^^c. mm^ti^hcomm^ih 
3^mwrh. "tor. mmmm 

g^>i'tt$SjMfiS|56 9«, S 4 8K:*jCir> 
l.ft:«ffl^OHffl^^4 3 'v.aJSa^-? > 'J 
:^ M 1 «:3llfi-r -5. C<D^m-7y^>ifv:^h 1 1 
«. 01 4CCii^bfc*!l^-7i'5^>4^'J:^ h 1 1 ijfJS; 
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Tj^T^tOiJl^i. $?c. iH 1 4lC^L//c5f5?SJ^-v'-:; 5^ 

:yif*}x V 1 i*s]KK:s^5n-ri,^-sti^{ctt. ^msf 

tcVZ -7v^ L./cS?ro# 1 € ^JiJD UT^-r ■S J: ^ CC L 
S2 7(cfct,5T. :*?ffi^*>^cD*jAJ?>X»*5»r'3«: 
10 T'So S 2 7{C*J(,i-C, *JWO*SfiU/ciii^. ^t,> 

Sffl^*4 3cD^«i*v-;,5^>i/yxh 1 uc>pfo-r 

■7-;;5=->i^t»fajM^S|5 6 91*. S4 9{c*$l,i-C. Mffl^ 
•7v?>i7'yxh21 fcai^<D«ffl# A3* 0 , ^ /cffi© 

S4 6tcM-5.. ^^L. Sffl^v-^3^>5/'>;x h2 1 

(DMaW> B«aiO/c0 1 3CD^aa<bl^D-C*-5cD-C. C 
[0 05 0] mm^A 1 i:*^#5 1 Si. f^B. 

©i?ffiRufMffl«cDSffi=&affl^js*4 3 mm^n^ 

[0 05 1 ] ifrjdiL/fc@S6-7>^>i/1ffBai^g|56 9 i 
effl«*S*4 3 i^^SiS5 3 iOP^f jM^n-SfSfSR 

[0 05 2] 1 . mm^A 1 ©Hffl^!ig^4 3{ciip>n 

(1) 1t$R 

- V -> > i^^SSwaf-S ( -7 9^ > i^OWM, ^^A 
40 1^) 

• V y 5^ > i^yt^KJ^otSffiiefi 

[ 1 ] im.^(D mmmmm.%.{^\ 

[ 2 ] r mi-mmm<r)—u j c n 7 jcij^ u /c^^^ 

^S8 7(D-«A(D:ilg/^i& • tt^ij • 

(2) m 

50 lI^^B#H<Sr-rf Si. iIM©i^tl-^±{4**glJlS5U. 
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[0 05 3] 2 . *a«5 1 ©«^mtS5 3 icmhtii> 

(1) tffS 

[ 1 ] fg^Bffl^ ri^sgaffl#g^s^<>t:j 

[ 2 ] i^[^affl^ rs:^ix a yt»$|{©-g|5 J lo 

( 2 ) *tjct; 
if -5.. 

[0 05 4] 3 . Sffl - :T^Sffl©3^^ 

(1 ) *AffliJtcj:5J*ffl-qF:}«ffl©t*it 20 

( 2 ) 

( 3 > ^mm<Dm^ 

■ m^mmmi'c:^umm%Q 30 
[0 05 5 ] c<Dmm(Df{^m-cm.mcfc'j r }\^^ ^ M.v> 

[0 05 6] 2. UT^l'^'fACCjEg^riiL-CtiS. M 

m^mn(omm*i$>-:,tcAmcmu^i:^mL. ire. 
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fc. C©i/X7"Atctei.i-Ctt. m<iC-7y^>>fot<Mm 
i^f^^i>fciiVitrj:<. ^©f^> «ffl^t^qia^<i:© 

MS*-r©f>|i/r=S:!f-.T(,»s,.i&»i«Fm-rab-5. c©f>f:rr 

*incSti'2>>';^r-A-e*€.. c©J:^«c, #{cA<fcA* 
[0 05 7] 3 . ^B$PB^^i!)^©A«Hi«CC^r& 

•5. se*©i»ii*g/ri':^7^AB, •eoBCF'jfCiiMincA 
1t*5iS-rsci3!)S-e#)^ci»©{c>ttL., c:©v;^r-A«: 
*>l»-r{i, 3 0^^. ^1,43:. 1 ^rBimii:«!^cAW-* 

•;-^-^©^®i^{CSji/j:i';:^7-At?«)6. *fc. tt 
^mmmilS^ib^fcib. C©->;:^f A*i^^T;l'^>''C h 

[0 05 8] 4. s^ra^©r»'^'^/^•~>-Ai«a^nrc» 

©a*&5t-?>fflAttfBB@ffl#tC3lie,n^c J: ^ CCAj: ^ r 
-rAfoaortiS. 

[0 05 9] 5. ■7"j^>ifmmicjz<ommmt^mm 
t,^K> jMic^»ira©w, *saffl#©7c-ca(i<is-&. s: 

l|H]Pfi«3-CS)^>Aifca)tc. att©^j:iitfS!j4<!:-5>oj 
eBtt*5*'2>. -e-c-c> c:©s^;^f"AJcteiirn> ilSK 
*5i,^-r*^ffi^c^S;&i-5fcBffl^©«M. 
MS^©mM. Sti©Pffi*£m^vy5^>yMM 

■5. 

[0 06 0] 6. s^^mm^n^cti)i-c^^. mm^ 
mm. mimm<o^m^icw^mm^n^cti, 
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[0 0 6 1] 7. ^m^tmm^t(D£%hf>-^Th^m 

ciT&^r^^. m^. affl^;&^ecoA:^*it^^oh y:^' 
[0 0 6 2 ] mm(Dmm2 . mmi^tcmmmm i ^caj 

^ . *®Jtf IRS^tSP 6 5 a ti. a 1 7 L tcmUpO) ^ 
S 4 1 CDStif^^tf l\ S4 2CDS(lft«r?f*^^cCli. -e 
UT, S 3 4tC^j^Lfc5iqg^tSI87'--^-^--^cr)Mif^i?f 30 
^^jJ'^cCL^o -^CDffecDStlf'PCCol^rii, 0 1 7^C^L/c*><D 

mf-^^-:^ 8 1 0«^^t3:?f ^n^^ctC^ 
[0 0 6 3] ^qK^CC^tUr^JciSltfB^f^-"^-^ 

[0 0 6 4 ] ^]5feCD?BSi3. C:(D|||fecr)?fJSl3tC4(5lir 

it^jcoc^T, SI g^ffii^rt^Bj-r-s, si 97&^S3 
Mfflff $8s^ 6 3 (o^Kt) K> . mmmn^mi 6 3a 

^4 l;0^^B#Rgafla#^^7 5<DA:^^Sm^t:r, K 
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(TDJ^fiSStC^feC^rti. SI 3tC^L/cS&f^(7)5-i^. S2 
2JiOfS 3 4^C:tel^TCD®flatffBf^-^^-:^7 1 -^CD 

1 3 ifaiDsbf'p^tf ^/c. ^<DmM<ommci6\.^x 

ti. MffltffRr'-:^?^-:^? 1 :?:>5^^eEL/&l^/cSt). SI 

^f^^^^^^x^rj i(o^^m^t>tiu\.K f^i6. mm 
[0 06 5] mm<DW^mA: . mm i>fcms&(omm 1 tc^tj 

#^*4 3^«0i^i©^^S^L/c:?&^ S«*4 1 

/c. 5j^^5 l;&5^i^Si£5 3^5^^? <. /S"V:^;Uri 

^^>b 7r>^>hmm^mi^>fcmm 
^n-oXi>mt>rj:\,>^ tfc. i Fmo^^r^^ 

[ 0 0 6 6 ] S 1 <^Cij^ U^^JSCO^^ h 6 Ui. 1 OCD 

^?-<-X9 1 i-7-:.^>>/SlSSSSgi56 8 {iJ^j:<r«>J: 
[0 06 7] 

[IfeB^oD^S] S2 otj. ccD#£Hj(D';r;u^?>r AixH 

^^(D^ »; h*^t"Sx:'^'S»o 
[0 06 8] mmm<D^ vvbt ur . jyTofcco^^i^^) 

(3) B^^f^-c. l/^^C^^^cAW^tJ^^-e^-S. 

(4) ^m<o^^y h } ^mm^cmmMmf)Hib^. 

(5) A*^lE«tC!^;0^^r3;:^ h^^ffi^r^-S). 

(6) 1 i^mv^mtmm • f±^oAW:^i5gg-i^^^ 

(7) $^5'^;^j:^^»:)P*^e)A=W3&^^g^-ti-'So 

(8) ii^OSfflf'-^^TctCL/clf-t'X^i^iJMoJc 



(12) 
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22 



( 1 ) r^U^'W V%f)^t<^r>ib^^^ 

(2) mwj:^^^rst^mmcmpi^. 

(3) ^t:^1^tj:i±mi^mmv^^. 

(4) ^t^^fj:i±m^mcx. ^^(Dmmmmxt 

(5) ^B$ra|iS5E?^j:cD-r. ^tcjCBltr^-5o 

(6) ^^^^tj:^^a^:.i^j^^ \^^f)S^i^;^^ 

(7) m^<Dv'-^^m^LfcmAV'-\^:^hmM. lo 

[0 1 ] m^(D]{m 1 <D->;<7"As-eA'So 

[^2 ] mcD^^ he I o:>yt--2^^-i>^fjk'tmx 

[04] ^ wfg^n^ 63 1 i^mmn^mi\^ est 
[05] §16-7-^ ^> ^ts^j^ fta? 6 9 (omv^mx *> 

€)o 20 

me] mminnr-^^-:^! lor'-^y ^--^ 

[07] ^ttfgy'-ir-^-T.S KDt'-^?:? rt--^ 
[08] ■7^^>^MMr'-^?-^~-:=^9 IcDr'-:^:? 
[09] 3 :/ti«^ia® 4 7 ^7j^-r0'C^ 

[010] B$|JSHffl#a^A;^;iij®4 8 ^^.rmx 

30 

[011] mm^mmmmi'B boxtjmmmx^ 
[012] fftK^?a#M^8 5(OA:f3mmmx^ 

[013] ■ffl^c7)Mfflf«$Bc7>^iitcJ:^^-:.5^>i5^ 

[014] *mg-^':.^>yu;^ h«^iii®4 9^^ 
r0r$)^e 

[015] m^mfSb3<^mf^^n^mm^^y^iy 
[016] m^mmb 3 «:*^?n^F*9Sa^y-ji/ 

1 5 i^lSfflii^y-^H 7 9?:^ 
[017] ^fS^c05}cfSltt*RcD^S^tcJ:^v^;,^>^ 



SSf^f^P-^^i-- h0T*'So 

[018] mm<Dmm2(Dm<D^^ ^he \ (omf&i 

[019] mm<Dmm3<Dm(D^^ h a i ct);^^;^: 

[02 0] mm^o^ V V h t^^<Dj^ 
'r0-c^€>. 

[02 1] fie3RcD^fl&mi^i4-f*CD^Si^^t-0r^ 

•So 

[?f-^(^ift?g] 

11 ^^^^y^>ifv:^h. 13 Sffi^iA;;^^- 
15 p^^ffl^oy-Jl^. 17 

19 i?ffliia3^-;i/. 2 1 mmm-^-j^y^v:^ 

4 1 Mffi*. 4 3 4 4 

4 5 ^-;J<-K, 4 6 ^yXf A:zj^ h . 4 7 S 

^i^nr/'itfg^iSiiiDi. 4 8 B^mmm^m^xtim 

m. 49 *?a«-^^;r^>i^ij;:^ h^^ig^ 51 

5 3^^1115. 5 4 S^gp. 5 5 7^>^-. 
6 1 JeS(0#:^ yh. com. 6 3 MffiW?miigP. 
6 5 ^fc^tflR^iigP, 6 7 SWs-^y^^^^^ 6 8 
^'^'^^^MHSJiSP, 6 9 ga-7'>^>^tffE^lfi 
SR. 7 1 MMflR-r-^^^-i-X, 7 3 HfflttfS. 7 

5 ^R^®ffl#M^ff, 7 6 smmm. iim^z^B 

7 8 ®$felB{i. 7 9 M^^i^^lE I D. 8 1 

^mffgT"-^-^-;^. 8 3 ^ff$8. 8 5 mm 
8 7 mi^mmm. sq ^ra^io. 
9 1 -^y^^^mmf-di^-::^. 93 ~^'>^>>^ 
mm. 1 0 3 ^tt^. 1 0 4 ^iH^. 1 0 5 imm 
m^n. 106 m^mm^^. 107 f±*i^s. 1 
0 8 i^^mm. 109 ttfe0. 2 03 204 

B#r^, 2 0 5 iSatti. 2 0 6 2 07 

*Mi|CDW^». 2 0 8 m(Dmm(Dmm. 2 0 9 Mil 

2 1 0 mmA^. 2 1 1 ^^wm 

fS. 213 3 0 3 MB. 30 4 ffi? 

ra. 3 0 5 mmm. 3 0 e 307 

^(Omm. 3 0 8 SSO^SilcDWM. 3 0 9 MSc 

mmcomm. 3 1 3 3 1 4 ffisi 3 15 IS 

II. 3 1 6 3 1 7 ffiBFf . 3 18 ^iS • «tS 

• • :^fg^. 5 0 1 mmmm. 502 h^b^ 

TbI. 5 0 3 m^^. 5 0 4 f±*. 5 0 5 Wmm^^ 
^^^<DWm.^.. 5 0 6 *ia^7:)^6Bffl#-s(D|?ffl 

.•^s. 5 0 7 mm^toh^m^^ow^mji^m. 5 0 8 
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